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We approach marking as an essential tool for planning, assessment, evaluation and learning.  By responding to pupils’ work through constructive and positive criticism we are able to acknowledge successes, promote a pride in personal achievement and improve standards of both teaching and learning.  With the increasingly practical nature of the work within the FS, and the larger number of staff in each classroom, it is essential that marking be consistent within each class, within the FS and across the school.

The Purpose of marking in the Foundation Stage

Much of the pupils’ work in the FS is practical, and as such book marking is only a small component of the marking and feedback role of FS staff.  This does not mean that our marking policy is any less stringent or comprehensive.  The purposes of our marking policy are to:

· aid learning

· assist in assessing and informing planning

· encourage and promote a pride in achievements appropriate to ability

· motivate pupils and promote a positive attitude to learning

· demonstrate to pupils a purpose and interest in their work

· foster discussion between teacher/ classroom assistant and pupil

· promote good learning and working practices

· allow pupils to reflect on their own performances

· ensure comparability between all staff members responsible for marking

· assist in raising standards of teaching.

Aims

· To have in place a manageable and effective system of marking and feedback.
Procedures

	Methods of Marking
	· Within the FS there are numerous opportunities for effective and productive marking:

· written comments on pieces of work in books

· constructive comments during and after practical activities

· pupils self-evaluation

· peer evaluation (within Topic work and The Arts)

· observation records

· skills lists

· informal classroom staff meetings.

· With the increased number of staff responsible for marking in the classroom, it is important that it is clear which staff member has written comments in books and completed observation records.  

· Supply staff should sign all written marking.



	Key Principles
	· All teachers should mark according the following principles:

· be clear, concise and explicit

· be positive and constructive. Rewards should be given readily to praise and motivate

· verbal feedback should take precedence

· be related to ability and attainment

· be specific to learning objectives which the children should be made aware of in advance

· where possible, written marking should take place in the presence of pupils

· begin to provide pupils with opportunities to assess their own work and that of their peers

· marking should inform future planning for individual potential.



	Monitoring 
	· The school will ensure that these guidelines are being used consistently throughout the FS through sampling written marking and observing verbal feedback during practical activities.  

· The coordinators for each area of learning and the assessment coordinator will conduct this process.  

· In addition, teachers will regularly evaluate and assess all marking within their own classroom.
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OUR success is doing OUR best!


